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“creates a learning envwonm{%an

that enhances the healt I §Qamab|hty of its
community and enables chQ_ eir full
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DA



Aim D <& \
What are the most important psy czbo IC ed
influence the health positively a as ived
among employees in univerﬁgsett

\‘b
— Gender differences 56 @

— Occupational gro 'ere

(Academics / Technicg Adohi inistp@tive sta Q%m research fellows)




Autonomy

Meaning

Positive
emotions

Belongingness % Q

- V. K
A QR
O g ¢ \\ Negative . /

health

Com; <te’.ce

YO
Safety '- - O
@© NTNU Norwegian ’ ity of i&and Technology

R
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Arbeidsmiljg- og klimaundersgkelser s\\ ® %
* Norwegian acronym for Eck'e r%r@ d climate

study X

* Health promoting ir@}v n@pr n the university
setting &/

. 18 umversﬂq‘% rway (N>15.000)

 KIWEST (Knewl % Work Environment
Survey Target
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Measures @ &<</ $ X
— Autonomy — Job autonomy. e.g., “I have a suf egree o@nce in@ Kk
(Niaswall et al., 2010)
— Competence — Task completion ambiguit§,e.g% I kn a tas leted”.

(Hellgren et al., 2008)

Belongingness- Social community tv@. e.g&

me and my colleagues” (PejtersevﬁfOlO)
Psychological safety - Trust% 1t an@ e.

always reliable.” (Ndswall et @ 10)
Fairness - Recognition. c@‘ am greate@fairly ¢ wnit management.” (Pejtersen et

al., 2010) O

Meaning —e.g. &ork is gful”/@er n et al., 2010)

Positive emotiohs - Utrg K Engdgemdnt Scales (UWES) e.g., “At my work, |

feel bursting with energy” (Sghaufeli, e}, & Salanova, 2006)
Health- “My work hias aPpositive/ ve influence on my health”

is a @osphere between

uhit management is
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(N=12,170)

— 4,562 Academics (rese a
— 1,452 PhD students

- 95,919 Admlnlstrat chnl t ff
— 637 Leaders

<z‘°




atistical analyses @ <</
Statistical ly 0\2\0& %]T

The data analyses proceedeé*

Confirmatory factor yses
Structural equation@ lin
Multi-group an In

*As latent variables are not gated with Qne@nt mean analysis is more sensitive than traditional

statistical techniques like and is more likeljto detect between-group differences (Hancock, Lawrence, & Nevitt, 2000;

Hong, Malik, & Lee, 2003). O
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2a. Gender differences in the |

(Multi-group analyses: Female used as reference g
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