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® Protects person SC

®Provides choice in where and when activities take place
/ ®* Promotes healthy habits




['YPE OF TECHNOLOGY PRODUCT

CRITERIA EQ OCCUPANCY | STATUS COMM/ SELF-
CONTROLS | MONITORS | FEEDBACK | CONNECTION | HELP
Task performance support Yes No No Yes No
Cognitive refreshment Yes No No No Yes
Comfort control Yes Yes No No No
Bonding among employees | No No No Yes No
Employee safety/security Yes Yes No No No
Place/timing choice No Yes No No No
Bonding with organization No No No Yes No
Messages for healthy habits | No No Yes No No
Positive non-verbal messages | No No No Yes No
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®*Caveat: This technology can be helpful but it depends on how this
O technology is used in practice /
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