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Current posts: 

	01.07.22-31.08.22

01.08.21-31.06.22

01.10.19-

01.10.19

01.01.17 –30.09.19
01.08.15 -30.09.19
15.09.11 -31.12.16
01.04.11– 14.09.11
01.01.10 -31.03.11
	Visiting scholar Harvard University, SCANCOR Weatherhead
Visiting scholar UC Berkeley, Core Researcher Center for Healthy Workplaces
Professor Department of Psychology, NTNU, Norway
Director Centre for Health Promotion Research

Professor Department of Public Health and Nursing
Assistant Director Centre for Health Promotion Research
Professor. Department of Social Work and Health, NTNU
Associate Professor. Department of Social Work and Health Science, NTNU, Trondheim
Post Doc. Department of Social Work and Health Science, NTNU, Trondheim

	01.08.16-01.08.17
	Visiting scholar UC Berkeley, Core Researcher Center for Healthy Workplaces

	01.09.09 -31.12.09  
	Research fellow Research Centre for Health Promotion and Resources (RCHPR), NTNU, Trondheim

	01.03.09 -31.08.09
	International research coordinator to the EU’s 7th framework programme, NTNU, Trondheim 

	24.12.08-28.02.09
	Research fellow Department of Psychiatry, Aker University Hospital, Oslo

	2003-2008
	Phd student in Health Science, Department of Social Work and Health Science, NTNU, Trondheim

	2002-2003
	Assistant Professor, Department of Social Work and Health Science, NTNU, Trondheim


Education: 

1992-1997 
Norwegian University of Science and Technology, Cand. Mag. (BSc).
1997-2000
Norwegian University of Science and Technology, Cand. Polit in Health Science. 

2003 - 2009
Norwegian University of Science and Technology, PhD student in Health Science.
Doctoral Thesis: Dissertation 11. December 2009
Professional awards and honors

· Fulbright scholarship 2021/2022
· Nominated to be member of The Royal Norwegian Society of Sciences and Letters January 1st 2019
· Fulbright scholarship 2016/2017

· Best Paper Overall 2012. Award in Stress and Health 2012 published by Wiley. (Innstrand, S. T., Langballe, E. M., Falkum, E. (2012). A Longitudinal Study of the Relationship between Work Engagement and Symptoms of Anxiety and Depression. Stress & Health, 28, 1-10). 
· Top cited article of 2013 in Stress and Health published by Wiley. (Langballe, E.M., Innstrand, S.T., Aasland, O.G., & Falkum, E. (2011). The predictive value of individual factors, work-related factors, and work-home interaction on burnout in female and male physicians: a longitudinal study. Stress & Health, 27, 73 – 87. )
Taching and administration/evaluation PhD
· Leader Expert Committee for promotion to professor after competence in psychology 2019/2020. 
· Mentor, NTNU’s mentor programme for female researchers, 2018/2019
· Reviewer for senior lecture position/Associate professor applications in Work and Organizational Psychology at the Department of Psychology, Stockholm University. January 2018

· Extern evaluator submitted for the degree of Doctor of philosophy at The Australian national University (ANU). Suzi Keser: Occupational Stress and Depression. Insights from Traditional and Emerging Views. December 2017
· Administrator: Solveig Tomstad, “Nutritional self-care in older people: Studies among home-dwelling persons in southern Norway, Dissertation 27.03.2014
· Administrator: Kari Sundsli, ““Engagement, knowledge and autonomy – Facing a new generation older urban living people: Studies on self-care and health” Dissertation 09.01.2015

· Pre-examination Finland: Auli Airila “Work characteristics, personal resources, and employee well-being: A longitudinal study among Finnish firefighters”, November, 2014.

Supervisor
· Supervisor: Pål Gjerstad «Health promoting leadership»
· Supervisor: Karianne Morken “Successful aging”
· Supervisor: Frode Lysberg «Health promoting leadership»
· Co-supervisor: Jeanette Engeland «Aging people with intellectual disability and 

cooperation forums in Norwegian municipalities» Defended 21.01.2021
· Co-supervisor: Eyvind Helland “Leadership and engagement in higher education“ Defended 20.05.2022
· Co-supervisor: Karoline Grødal “Health promotion factors in Joy-of-Life Nursing Homes”, Defended. 11.06.2020
Publications in peer-review journals: (* level 2)
*Nielsen, K., De Angelis, M., Innstrand, S. T. & Mazzetti, G. (2022). Quantitative 

process measures in interventions to improve employees' mental health: A systematic literature review and the IPEF framework, Work & Stress. DOI: 10.1080/02678373.2022.2080775
Lilja, J.; Fladmark, S.; Nuutinen, S.; Bordi, L.; Larjovuori, R.-L.; Innstrand, S.T.; 

Christensen, M.; Heikkilä-Tammi, K (2022). COVID-19-Related Job Demands and Resources, Organizational Support, and Employee Well-Being: A Study of Two Nordic Countries. Challenges, 13, 10. https://doi.org/10.3390/challe13010010
Da, S.; Fladmark, S.F.; Wara, I.; Christensen, M.; Innstrand, S.T. (2022). To Change or 
Not to Change: A Study of Workplace Change during the COVID-19 Pandemic. Int. J. Environ. Res. Public Health 2022, 19, 1982. https://doi.org/10.3390/ ijerph19041982 (Special Issue New Psychosocial Work Environment: Implications, Dysfunctions and Challenges)
Innstrand, S. T., Christensen, M., & Helland, E. (2022). Engaged or Obsessed? 

Examining the Relationship between Work Engagement, Workaholism and Work-Related Health via Work- Home Interaction. Scandinavian Journal of Work and Organizational Psychology, 7(1): 1, 1–14. DOI: https://doi.org/10.16993/sjwop.138  

Giusino D., De Angelis M, Mazzetti G, Christensen M., Innstrand ST., Faiulo IR., & 

Chiesa R. (2022). “We All Held Our Own”: Job Demands and Resources at Individual, Leader, Group, and Organizational Levels During COVID-19 Outbreak in Health Care. A Multi-Source Qualitative Study. Workplace Health & Safety. 70(1), 6-16. doi:10.1177/21650799211038499
Innstrand, S.T., & Grødal, K., (2021). Antecedents and Consequences of Perceived 
Inclusion in Academia. International Journal of Environmental Research and Public Health 19, 431.. doi:10.3390/ijerph19010431
Helland, E., Christensen, M., Innstrand, S. T., & Nielsen, K. (2021). Line managers’ 

middle-levelness and driving proactive behaviors in organizational interventions. International Journal of Workplace Health Management, Vol.14(6), p.577-592. https://doi.org/10.1108/IJWHM-08-2020-0136 
Helland, E., Christensen, M., Innstrand, S. T., Iversen, A., & Nielsen, K. (2021). Safety 
Representatives’ Job Crafting in Organizational Interventions: Driver, Counselor, Watchdog, or Abstainer. Scandinavian Journal of Work and Organizational Psychology, 6(1): 6, 1–13. DOI: https://doi.org/10.16993/sjwop.137  
Engeland, J., Strand, B.H., Innstrand, S.T., & Langballe, E.M. (2020). Participation in 
employment and day care for adults with intellectual disabilities: Equal access for all? A Norwegian registry-based study. Journal of Applied Research in Intellectual Disability DOI: 10.1111/jar.12850
De Angelis, M., Giusino, D., Nielsen, K., Aboagye, E., Christensen, M., Innstrand, S.T., 
Mazzetti, G., van den Heuvel, M., Sijbom, R.B.L.,Pelzer, V., Chiesa, R., and Pietrantoni, L. (2020) H-WORK Project: Multilevel Interventions to Promote Mental Health in SMEs and Public Workplaces Int. J. Environ. Res. Public Health, 17, 8035; doi:10.3390/ijerph17218035 

Helland, E., Christensen, M., & Innstrand, S. T. (2020). The Relationship between 
Empowering Leadership, Work Characteristics, and Work Engagement among Academics: A Sem Mediation Analysis. Scandinavian Journal of Work and Organizational Psychology, 5(1): 11, 1–13. DOI: https://doi.org/10.16993/sjwop.84  
Lysberg, F., Bertelsen, T. B., Lysberg C., Hoie, M., Espnes, G. A.,  & Innstrand, S. T. 
(2020). Change and stability: Within-person life satisfaction over a 20-year

period using data from the HUNT survey. Scandinavian Journal of Public Health, ﻿1–6 DOI: 10.1177/1403494820957439

Innstrand, S.T. & Christensen, M. (2020). Healthy universities. The development and 

implementation of a holistic health promotion intervention program especially adopted for the educational sector. The ARK study. Global Health Promotion 27(1), 68-76; DOI:10.1177/1757975918786877

Engeland, J., Strand, B.H., Innstrand, S.T. & Langballe,E.M. (2019). Employment and 
attendance in day care centres for people with mild intellectual disabilities – do age, gender, functional level or hospital admissions matter? Journal of Intellectual Disability Research. Open Access. doi: 10.1111/jir.12709
Grødal, K., Innstrand, S. T., Haugan, G., and André, B. (2019). Affective organizational 
commitment among nursing home employees: A longitudinal study on the influence of a health‐promoting work environment. Nursing Open, 1-10. https://doi.org/10.1002/nop2.338
Grødal, K., Innstrand, S. T., Haugan, G., and André, B. (2019). Work-Related Sense of 
Coherence and Longitudinal Relationships with Work Engagement and Job Satisfaction. Scandinavian Journal of Work and Organizational Psychology, 4(1): 5, 1–11. DOI: https://doi.org/10.16993/sjwop.73 

Christensen, M., Innstrand, S. T., Saksvik, P.Ø., & Nielsen, K. (2018). The line 
manager’s role in implementing successful organizational interventions. The Spanish Journal of Psychology, 21. e5. Doi:10.1017/SJP.2019.4

*Christensen, M., Dyrstad, J.M. & Innstrand S.T. (2018). Academic work engagement, 
resources and productivity: empirical evidence with policy implications. Studies in Higher Education, DOI: 10.1080/03075079.2018.1517304
Lysberg, F.O., Gjerstad, P., Småstuen, Milada C., Innstrand, S.T., Høie, M., Espnes, 
G.A. (2017). Has life satisfaction in Norway increased over a 20-year period? Exploring age and gender differences in a prospective longitudinal study, HUNT. Scandinavian Journal of Public Health, 4, p. 132–140

Grødal, K., Innstrand, S.T., Bauer, G.F., Haugan, G., Rannestad, T., & André, B. 
(2017). Validation of the Norwegian version of the work-related sense of coherence scale" Scandinavian Journal of Public Health, 1-7, DOI: 10.1177/1403494817725466
Listau, K., Christensen, M., & Innstrand, S.T. (2017). Work Engagement: A Double-
Edged Sword? A Study of the Relationship between Work Engagement and the Work-Home Interaction Using the ARK Research Platform. Scandinavian Journal of Work and Organizational Psychology, X(X): X, 1–13, DOI: https://doi.org/10.16993/sjwop.20
Innstrand, ST. (2016). Occupational differences in work engagement: A longitudinal

study among eight occupational groups in Norway. Scandinavian Journal of Psychology, 57, 338-349. DOI: 10.1111/sjop.12298

Anthun, K. S. & Innstrand, ST. (2016). The predictive value of job demands and 
resources on Meaning of work and Organizational commitment across different age groups in the higher education sector Journal of Higher Education Policy and Management. 38, 53-67. DOI:10.1080/1360080X.2015.1126890

Innstrand, S.T. & Christensen, M. (2015). The workplace as a setting: health promotion 
in the workplace. European Journal of Public Health, 25, p.81

Innstrand, ST., Christensen, M., Undebakke, KG., & Svarva, K. (2015). The 
presentation and preliminary validation of KIWEST using a large sample of Norwegian university staff. Scandinavian Journal of Public Health, 43, 855-866. DOI: 10.1177/1403494815600562
Similä, W., & Innstrand, S. T. (2015). Helsefremming i skoler - en salutogen 
tilnærming. Sykepleien fag, 07 (2015). DOI-number: 10.4220/Sykepleiens. 2015.54641

*Haugan, G., Innstrand, S. T. & Moksnes, U. K. (2013). The effect of nurse–patient 
interaction on anxiety and depression in cognitively intact nursing home patients. Journal of Clinical Nursing. doi: 10.1111/jocn.12072

Innstrand, S. T., Langballe, E. M., & Falkum, E. (2012). A Longitudinal Study of the 
Relationship between Work Engagement and Symptoms of Anxiety and Depression. Stress & Health, 28, 1-10. [Best Paper Prize for Stress and Health 2012]

Haugan, G. &  Innstrand, S. T. (2012). The Effect of Self-Transcendence on Depression 
in Cognitively Intact Nursing Home Patients.  ISRN Psychiatry, vol. 2012, Article ID 301325, 10 pages, 2012. doi:10.5402/2012/301325.

Innstrand, S. T., Langballe, E. M., Falkum, E., & Aasland, O. G. (2011). Exploring 
within- and between-gender differences in burnout: 8 different occupational 
groups. International Archives of Occupational and Environmental Health, 84, 
813 – 824.

Innstrand, S. T., Langballe, E. M., & Falkum, E. (2011). The longitudinal effects of 
individual vulnerability, organisational factors, and work-home interaction on burnout among male church ministers in Norway. Mental Health, Religion & Culture, 14, 241 – 257.

Langballe, E.M., Innstrand, S.T., Aasland, O.G., & Falkum, E. (2011). The predictive 
value of individual factors, work-related factors, and work-home interaction on burnout in female and male physicians: a longitudinal study. Stress & Health, 27, 73 – 87. [Top cited article of 2013 in Stress and Health]

Innstrand, S. T., Langballe, E. M., Espnes, G. A., Aasland, O. G. & Falkum, E. (2010). 
Work-home conflict and facilitation across four different family structures in Norway. Community, Work and Family, 13 (2). 231-249
Innstrand, S. T., Langballe, E. M., & Falkum, E. (2010). Exploring Occupational 

Differences in Work-Family Interaction: Who Is at Risk? International Journal of Stress Management, 17, (1). 38-55
Innstrand, S. T. (2010). Betydningen av en god balanse mellom arbeid og familieliv. 
[The significance of work-family balance]. Søkelys på arbeidslivet, 27, 31 – 41.

Innstrand, S. T., Langballe, E. M., Espnes, G. A., Aasland, O. G. & Falkum, E. (2010). 
Personal vulnerability and work-home interaction: The effect of job performance-based self-esteem on work-home conflict and facilitation.  Scandinavian Journal of Psychology, 51, 480 -487.
Innstrand, S. T., Langballe, E. M., Falkum, E., Espnes, G. A., & Aasland, O. G. (2009). 

Gender-specific perceptions of four dimensions of the work/family interaction. Journal of Career Assessment, 17 (4) 402-416

Langballe, E. M., Falkum, E., Innstrand, S. T., Hagtvedt, K. A. Falkum, E. & Aasland, 

O. G. (2009). The relationship between burnout and musculoskeletal pain in seven Norwegian occupational groups. Work, 32 (2). 179-188
*Innstrand, S. T., Langballe, E. M., Espnes, G. A., Falkum, E., & Aasland, O. G. 
(2008). Positive and negative work-family interaction and burnout: A longitudinal study of reciprocal relations. Work & Stress, 22, 1-15.  
Langballe, E. M., Falkum, E., Innstrand, S. T., & Aasland, O. G. (2006). The Factorial 
Validity of the Maslach Burnout Inventory-General   Survey in Representative Samples of Eight Occupational groups. Journal of Career Assessment, 14, 370-385.
Innstrand, S. T., Espnes, G. A., & Mykletun, R. (2004). Job stress, burnout   and job 
satisfaction: An intervention Study for staff working with people with intellectual disabilities. Journal of Applied Research in Intellectual Disabilities, 17, 19-16

Innstrand, S.T., Espnes, G. A., & Mykletun, R. J. (2002). Burnout among people 
working with intellectually disabled persons: a theory update and an example. Scandinavian Journal of Caring Science, 16, 272-279.

Books and books chapters:
Lillefjell, M., Anthun, K.S., Maass, R.E.K., Innstrand, S.T., & Espnes, G.A. (2022). A 
Salutogenic, Participatory and Settings-Based Model of Research for the Development and Evaluation of Complex Interventions: The Trøndelag Model for Public Health Work In D. Jourdan & L. Potvin (ed.), Global Handbook of Health Promotion Research, Vol. 1., Springer, Switzerland (pp. 383-397). DOI : 10.1007/978-3-030-97212-7.
Giusino, D., De Angelis, M., Mazzetti, G., Faiulo, I. R., Innstrand, S. T., Christensen, 

M., & Nielsen, K. (2022). Mentally Healthy Healthcare: Main Findings and Lessons Learned From a Needs Assessment Exercise at Multiple Workplace Levels. In C. Bowers, D. Beidel, M. Marks, K. Horan, & J. Cannon-Bowers (Ed.), Mental Health and Wellness in Healthcare Workers: Identifying Risks, Prevention, and Treatment (pp. 143-171). IGI Global. https://doi.org/10.4018/978-1-7998-8813-0.ch008
Christensen, M., Innstrand, S.T. & Saksvik, P.Ø. (2020). Healthy workplaces: 

Designing and implementing health-promoting organizational interventions in healthcare. In L. Løvseth & A. DeLange. Integrating Organisation of Health Services, Worker Wellbeing and Quality of Care: Towards Healthy Healthcare. Springer.

Innstrand, S.T., Espnes, E.A., & Jensen, B.B. (2018). Implementing Health 
Promotion in the Life Course – User Involvement in Practice and Research. Research. Centre for Health Promotion and Resources (ISBN 978-82-93158-42-4) 197 pages.
Kvalheim K., Christensen M., Innstrand S.T. (2017). Successful Aging at Work. In: 
Christensen M., Saksvik P., Karanika-Murray M. (eds) The Positive Side of Occupational Health Psychology. Springer, Cham. pp 115-123
DOI https://doi.org/10.1007/978-3-319-66781-2_10
Schrøder M., Christensen M., Innstrand S.T., Fjeld A. (2017). Coworkership and 
Prolific Behaviors in Modern Work Life. In: Christensen M., Saksvik P., Karanika-Murray M. (eds) The Positive Side of Occupational Health Psychology. Springer, Cham. pp 99-113 DOI https://doi.org/10.1007/978-3-319-66781-2_9
Innstrand, S. T. (2012). Health Promotion - Theory and Practise. Research Centre for 
Health Promotion and Resources HiST/NTNU 2012 (ISBN 9788293158110) 294 pages.
Innstrand, S. T. (2012). Positive and negative work-home interaction: An integrative 
model in Health Promotion - Theory and Practise. Research Centre for Health Promotion and Resources HiST/NTNU 2012 (ISBN 9788293158110) p. 9-23.
Thesis

Innstrand, S. T. (2009). Work/home conflict and facilitation: COR(e) relations. A 
longitudinal study on work-home interaction in different occupational groups in Norway. Trondheim: NTNU 2009 (ISBN 978-82-471-1876-4). PhD thesis in Health Science, Department of Social Work and Health Science, NTNU
Langballe E.M., Innstrand S.T., Falkum E., Hagtvet K.A., & Aasland O.G. (2008). 
Burnout and work-related sickness absence. A longitudinal study among different occupational groups in Norway. (Published in Langballe’s dissertation).

Innstrand, S. T. (2000). Stress – strain – outcomes. Stress, burnout and job satisfaction 
among staff working with persons with intellectual disabilities. Post-graduate thesis in Health Science, Department of Psychology, NTNU
Reports:

Innstrand, S.T., Christensen, M., Grødal, K., et al (2020). Needs analyses report 
including action plan for implementation: Group 1. D3.1 Delivery for the project “Multi-level Interventions to Promote Mental Health in Small and Medium Enterprises and Public Workplaces (H-work)” founded by European Union’s Horizon 2020 research and innovation programmeunder grant agreement No 847386.
Christensen, M., Grødal, K., Innstrand, S.T., et al (2021). Needs analyses report 

including action plan for implementation: Group 2. D3.2 Delivery for the project “Multi-level Interventions to Promote Mental Health in Small and Medium Enterprises and Public Workplaces (H-work)” founded by European Union’s Horizon 2020 research and innovation programmeunder grant agreement No 847386.
Undebakke, KG., Innstrand, ST., Anthun, KS., & Christensen, M. (2014). ARK.  
The ARK intervention Programme. Who-What-How. Series of reports from The center for health promotion research Hist/NTNU. Report 2015/01

Undebakke, KG., Innstrand, ST., Anthun, KS., & Christensen, M. (2014).

ARK.  Arbeidsmiljø- og klima undersøkelser, Hvem – Hva – Hvordan. Rapportserie fra Senter for helsefremmende forskning HiST/NTNU, Rapport 2014/04

Innstrand, S. T. (2007). Work-Family Interference and Burnout. In G. A. 

Espnes & K. Wrzesniewski, Stress, Coping and Health. NTNU, Trondheim: Department of Social Work and Health Science, NTNU, Report no 61, 85-93.
Utvær, B. K., Innstrand, S. T., & Espnes, G. A. (2004). Aktiv sykmelding: 

Har ordningen fungert etter forutsetningene? [Partial sickness benefits combined with reduced workload].  NTNU, Trondheim: Department of Social Work and Health Science, NTNU, Report no 57.
Innstrand, S. T. (2002). Stress – strain – outcomes. Stress, burnout and job satisfaction 
among staff working with persons with intellectual disabilities. NTNU, Trondheim: Department of Social Work and Health Science, NTNU, Report no 35.

Thun, R., Espnes, G. A., Innstrand, S. T., Opdahl, A., Løe, A. K., Birkevaag, H., & 
Cemalovic, N. (2000). Krafttak mot sykefravær i Oppdal. Fase III: Tiltaksfasen [The fight against sick leave in Oppdal]. Trondheim; Allforsk.
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